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OSHA'’s Final Crane Rule:
What You Need to Know
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More than eight years after it was first proposed, the federal Occupational
Safety and Health Administration’s (OSHA) new certification and training
rule for construction crane and derrick operators will go into effect Dec.
10.

The new rule changes the certification categories for crane operations
and removes the requirement that operators be certified for a specific
crane lifting capacity. Furthermore, OSHA stated that it is “making
permanent the employer duty to ensure that operators are competent to
operate the equipment safely. While certification ensures an objective
baseline of general knowledge of crane operation, it does not ensure that

operators know how to operate a particular crane for a specific task.”

So what does this mean for employers? They'll now need to make sure
their crane operators have the required knowledge and skills needed to
safely operate the equipment. In other words, offering additional training

in addition to what’s already required for certification.

The evaluation and training provision goes into effect February 7, 2019. To

learn more about the final rule you can visit the Federal Register.

Graham Brent, CEO of the National Commission for the Certification of
Crane Operators (NCCCQ), has watched OSHA's rule making closely for
more than two decades. The U.5. crane industry had repeatedly lobbied
for a basic certification requirement to demonstrate operator

competence. In 2003, OSHA reportedly announced that it would create

the rule. More than six years later, OSHA's new proposals were published.

“This was the first time ever that there was a cogent effort towards

nationwide certification,” Brent told Cranes Today.

What's the Cost?

OSHA writes in the Federal Register that affected employers hire
approximately 117,130 crane operators. It further estimates that the cost
will be more than $1.481 million for the competency evaluations and
another $94,000 for additional training. OSHA estimates the total annual
cost of annual compliance at $1.6 million. It estimates, however, a one-
time savings of $25.6 million due to the dropped requirement for operator

certification for cranes of varying capacities.

Newest Changes

OSHA rewrote a few parts of the proposed final rule before publishing the

final rule. Here are some of the changes:

Proposed rule: an operator-in-training is barred from performing a “critical
lift.”

Final rule: The critical lift is permitted if the operator is certified and under

the direction of a trainer.

Proposed rule: State and local licenses have to include the type or the type

and capacity on which an operator is certified.

Final rule: Omits this requirement.

Proposed final rule on evaluations: “Through an evaluation, the employer
must ensure that each operator demonstrates ... skills, knowledge, and

judgment necessary to operate the equipment safely ...”

Expanded final rule on evaluations: “Through an evaluation, the employer
must ensure that each operator is qualified by a demonstration of skills
and knowledge, as well as the ability to recognize and avert risk, necessary

to operate the equipment safely ...

Proposed rule: Employers must evaluate all operators once the new rule

takes effect.

Final rule: For operators employed prior to the effective date of the new
rule, the employer may rely on its previous assessments of the operator in
lieu of conducting a new evaluation of that operator’s existing knowledge

and skills.

Proposed rule: Evaluations required for operators of derricks, sideboom

cranes, and equipment with lifting capacity of less than 2 tons.

Final rule: Operators of this equipment excepted from the requirement for

evaluations.

Proposed: No delay of effective date.

Final rule: 60-day delay for the requirement to evaluate operators.

Evaluating Crane Operators Under New Rule

The training requirement of OSHA's final rule for construction crane and
derrick operators allows employers to assess the level of training needed.
Existing training and evaluations may be adequate, according to the

guidelines.

The NCCCO offers a guideline to commonly asked questions. Here is

snapshot of some of the questions:

What am | required to do under OSHA's new Evaluation requirement?

The Rule states that, effective February 7, 2019, you must conduct an
evaluation of each operator to ensure he/she is qualified by a
demonstration of (i) the skills and knowledge necessary to operate the
equipment safely, and (ii) the ability to recognize and avert risks

associated with the operation.

What does OSHA mean by “skills and knowledge”?

The skills and knowledge OSHA has identified include those specific to
the safety devices, operational aids, and software the crane is equipped
with. Most importantly, the evaluation must take into account the size and
configuration of the crane he/she plans to operate including (but not
limited to) the crane’s lifting capacity, boom length, any attachments (such

as a luffing jib), and counterweight set-up.

What else must the Evaluation consist of?

The evaluation must also cover the operator’s ability to perform the
hoisting activities required for the work he/she is assigned, including, if

applicable, blind lifts, personnel hoisting, and multi-crane lifts.

Can | just not go by OSHA’s standard definition of a “qualified person?”

Mo. The rule is very clear on this. OSHA states that the definition of
“gualified” in §1926.32 does not apply here. In other words, possession of
a certificate or degree cannot, by itself, qualify an operator to operate

cranes.

Who can conduct the Evaluations?

They must be conducted by someone who has the "knowledge, training,

and experience necessary” to assess equipment operators.

Additionally, the NCCCOQO website provides guidance for training,
certification, and evaluation on the final rule. In addition to NCCCO,

several other organizations provide crane operator certification.

CATEGORIES: SAFETY
TAGS: OSHA

Jobsite Editorial Staff
Launched in 2016, Jobsite, Procore’s news platform, covers a mix
of engaging and informative construction news, trends, tech and

customer spotlights for the U.S., Australia and Canada.

Contributors include construction news writers, thought leaders
and from those on the ground. Jobsite's popular Weekly Grind
column includes curated construction news from around the
waorld.

Leave a Reply

Your email address will not be published. Required fields are marked *

Comment

Mame *

Email *

Website

] Save my name, email, and website in this browser for the next time | comment.

Post Comment

JOBSITE NEWS WORLD RESOURCES
Business Australia eBooks

Real Estate Canada Partners
Safety United States Webinars
Technology

© 2020 Procore Technologies, Inc.  Privacy Policy Terms of Service

Q. Search Jobsite

— FEATURED

Construction Owner Tips: How to
Navigate Software Licensing

In Challenging Times, How one
Company is Giving Back

The Value of Effectively
Managing Project Schedule
Compression through COVID-19

How Predictive Analytics Can
Get You On The Path to An
Incident-Free Jobsite

Recycled Plastic a Serious
Contender for Future
Construction Materials

Subscribe to Jobsite

email@example.c

EDUCATION
Building Inclusion
Certification

Continuing Education

Safety Qualified

PROCORE
Procore Platform

Groundbreak
Procore Blog

Procore.org

f v 0O ©



